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The ‘Content Industry Monitor’ is a wide-reaching industry survey 
created by a collaboration between WorkShare Consulting and 
Tellycast. 


‘The survey aims to take the pulse of the global business of TV; this 
regular survey will analyse YOUR views and find out how the TV 
business feels about the key issues it faces today. 


We've asked everyone from producers to financiers, distributors to 
networks, and those in between. 

This edition deals with the fallout and recovery from the COVID 
crisis, it also looks at working from home, virtual events, plans for 
the future and diversity. 
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“THE TV INDUSTRY NEWS REVIEW ‘The Consultancy Co opera 


TellyCast is the 
international TV industry's 
leading weekly podcast 
with over 20,000 
downloads to date, 


The show features 3 
opinionated international eA 

TV industry leaders and Jonathan Bougitan-MD 
experts joining Boom PR's 

Justin Crosby to discuss the week's tap industry 

developments 

In each episode we discuss key TV business issues 

around the world and look forward to the big 

‘moments in the week ahead. ae 

New episode every Thursday on Apple Podcasts, i 

Spotify and all major podcast platforms 


1. COVID 
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> Immediate Impact of COVID 


How negatively has Covid affected your business, overall? 
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> Immediate Impact of COVID 


Have you previously been made redundant ass result o! 
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> Immediate Impact of COVID - Government 


‘Are you happy with your governments level of support for 
the local media industry? 


Do you feel that your government has unfairly prioritised 
other industries aver media during the Covid crisis? 
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> Immediate Impact of COVID - Government 


Wich ofthe folowing statements do you agree with? 
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> Immediate Impact of COVID - Cost Cutting 


Te your knowledge. where did your currenpravious company cut costs du to COWO? 
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> Imme 


How confident do you feel about retaining employment in the next 6 months? 


ite Impact of COVID - Recovery 
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> Immediate Impact of COVID - Recovery 


ibs you anpactbuskinas vo fewcniie normale. Has your company dawnsized the affice, ar are they looking to do 
pre-Covid] within the next 12 months? 50? 
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> Immediate Impact of COVID - Recovery 


Do you think the TV industry will see a slingshot effect Do you think we will see a Roaring Twenties’ for the 
towards growth after the crisis ends? content industry? 
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> Immediate Impact of COVID - Recovery 


How quickly do you expect your company to be able to return to pre-Covid revenue? 
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> Immediate Impact of COVID - Recovery 


What area is your business planning to invest in during 2021? 
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2. Working From 
Home 
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> Working From Home 


‘When working from home, do you Are you more producti 
find yourself working longer 
hours? 


when working fram home? 
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> Working From Home 


When the pandemic ends. how much time at work do you 
‘want to spend back at the office? 
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> Working From Home 


How has COVID affected work related stress for you? 


Do you feel your work life balance has been 
neaatively affected? 
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3. Working Virtually 
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leo Conferencing 


DOpinlons on Video Conferencing 
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> Events 


Frequency of Event Attendance before COVID Frequency of Event attendance post-COVIO (including virtual! 
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> Events 


What is the primary purpose for your event attendance? 
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> Virtual Events - Vs Physical Events 


How do virtual events compare to in-person events? 


ets Future of virtual events 


What would be the idea length ofa virtual conference? ss 
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> Virtual Events - Vs Physical Events 


In which areas did virtual events perform well? In which areas did virtual events perform poorly? 
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> When Live Events Return 
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4. RoadMap - Plans 
for the Future 
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> Future Planning - Topics 
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> Finance and Investing 


‘What area is your business planning to invest in during 20217 Will your company be spending more averall in 2021 
compared to 2020? 
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> Finance and Investing 


How quickly do you expect your company to be able to return to pre-Covid spending? 
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4. Leadership and 
Equality 
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> Leadership 


How ellecive are leaders in the TV industry in general? What do leaders need to improve at? 
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> Leadership 


ise ai ba har TWibeacs than neat 1p you thnk its important for thers to be a mix of men 
‘and women in lexcership roles? 
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Diversity 


‘Do you think there is a level playing field for women in the 
ability to progress to leadership roles? 


IHnot can you indicate why? 
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> Diversity 


‘Do you think there isa lack of BAME representation in 

leadership in the TV industry? rel ana rai oppovunty 
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lt ean you indicate why? 
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Contact US 


We hoped you found this results brief interesting 
and informative. 


For any questions regarding this presentation or for 
further interest in the TellyCost or WorkShare 
Businesses please reach out to: 


Jonathan Broughton - MD WorkShare Consulting 
nathan 
kit Lian - Chief Product Officer 


Justin Crosby 


